


















times are mindful of appropriate professional boundaries when interacting with young 
people. It is incumbent on me to stress the seriousness of instances in which teachers 
cross their professional boundaries with students. Such instances can be considered 
to be sexual misconduct and accordingly have the potential to cause significant harm 
to students. Sexual misconduct in any form by teachers is an incredibly serious matter 
and is a breach of the position of trust and respect teachers hold with students, 
families and within the community. 

Confidentiality and Counselling 

I again remind you that your confidentiality obligations in relation to this matter 
continue. You must also refrain from victimising or taking any detrimental action 
towards others who have participated in this matter. Assurances of confidentiality have 
also been sought from all persons involved in the investigation process. 

If you have any questions or concerns or seek additional clarification, please contact 
me. 

If you would like to access confidential professional counselling offered through 
, please do not hesitate to contact them on  

 

Yours sincerely 
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From:
To:
Subject: In Confidence
Date:

Dear 
Thank you for meeting with me today  I appreciated meeting in person to
discuss the matters that occurred last year while in employment at . I have
reviewed all the relevant information, including the information we discussed in relation to
a) actions the Delegate asked you to undertake b) Professional Boundaries professional
learning undertaken, and c) strengthened systems (i.e. work mobile phone).
From the information provided at our meeting, I am satisfied that appropriate profession
practice and supervision is occurring in relation to your role at the school and that it
sounds like you are making an important contribution.
I consider therefore that no further action in relation to professional registration, as it
relates to the information provided under s70B, is required and I wish to advise you that I
will not be taking any further action. I would encourage you to reflect upon the
professional learning you spoke of through the TQI teacher portal, as ‘teacher identified’
professional learning. 
Thank you for making the time to discuss these matters in person. Do not hesitate to
contact Ms Claudia Hale (Senior Director Professional Standards, Professional Learning and
Regulation) on 62058207 if you have any questions regarding this correspondence, or any
matters relating to my contact with you.
Regards
 

Coralie
 
Coralie McAlister  | Chief Executive Officer  
Phone: +61 2 6207 1918  | Email: tqi@act.gov.au
ACT Teacher Quality Institute  |  ACT Government
PO Box 263 Jamison Centre ACT 2614  |  www.tqi.act.edu.au
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PRIVATE AND CONFIDENTIAL 
 
 

TQI Reference:  

 
 

 

 
 

 

  
 

  

 
Notice of intention to impose a condition on teacher registration 
  
I have been advised by under s.70B of the ACT Teacher Quality Institute 

Act 2010 that your .   
 
Your response outlining six reasons for the problems with your previous employer was 

provided in writing on  prior to our meeting on . In this written 
statement you accepted that you failed to treat your colleagues professionally; were 
dismissive of their opinions and abrupt. You disclosed that you accepted full responsibility for 

the angst that led to your termination. 
 
During our meeting I outlined how this incident constituted a breach of the TQI Code of 

Professional Practice and Conduct (the Code). We discussed that compliance with the Code is 
a condition of registration as a professional teacher in the ACT. Failure to comply with 
conditions of registration with TQI may provide grounds for the suspension or cancellation of 
your registration. Under s.56 of the Act, TQI may also impose any additional conditions which 

it may consider appropriate for the purposes of the Act.  
 
In light of matters raised in the  notification to TQI; your written 

statement provided on the  and our conversation on  I propose to 
amend your registration under s.56 of the Act by imposing a condition that you complete in 

 a professional development plan which has been agreed by TQI to further develop your 

demonstration of professional integrity and respect. The reasons for this proposed decision 
are set out below. 
 

Reasons for decision 
 
I acknowledge your reflection, both written and verbal, that the professional fit between 

yourself and the school was not suitable. However, the evidence provided by  
 along with your admission leads me to believe that, over the course of the extended 

probation period with your previous employer, you breached the Code.  
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The purposes of the Act include 
 s.6  (a) uphold the standards of the teaching profession; and 

(b) protect students and the community by ensuring education in schools is 
provided in a professional and competent way by approved teachers… 
 

I consider therefore that on balance it is appropriate for the purposes of the Act that you be 
required to undertake professional learning and development to address the importance of:  
 
Demonstrating Integrity by: 

• displaying professional behaviour and practice appropriate to the role of a teacher; 

• creating and maintaining professional relationships with students, parents and carers, 
colleagues and the community; 

• maintain standards of professional and personal conduct consistent with community 
expectations and complying with this code and other professional codes; and 

• demonstrating respect by communicating appropriately with students, parents and 
carers, colleagues and other people. 

 
If this decision is taken, you will be able to renew your registration for on the condition 

that you undertake the professional learning agreed in a plan to be devised by you and 
agreed by TQI. 
 

You have 14 days from the date of your receipt of this notification to provide me with 
reasons why the decision to impose conditions as set out above should not be taken.  If you 
choose to provide me with reasons, I will take them into account along with the information 

set out above to arrive at a final decision, of which you will be notified in writing.  
 
If you have any queries about this notification, please contact Ms Claudia Hale on 6205 8207 

or email Claudia.Hale@act.gov.au .  
 
Yours sincerely 

 

 
Coralie McAlister 

Chief Executive Officer 
 

 

Record 22.2

2 of 2





2

To: 
Cc: 
Subject: Probation meeting and Performance Improvement Plan process 

thanks for taking the time to meet with and I today for our scheduled discussion regarding your 
probation with 

We had hoped to engage in an open and inclusive dialogue with you around the concerns that we had 
regarding work performance during your probationary period and, in particular, these last 3 months with 
the school. I provided you with a copy of your 3-month Probation report, and a copy of the 

Performance Improvement Plan procedure to seek to ensure that you understood 
fully the process that we were going to follow 

 had met with you on  to make you aware of the nature of our discussion today and our 
intention to extend your probation. You indicated in that discussion with  that you understood the 
nature of the concerns that  raised with you and that you accepted the need to extend your probation. 

In our discussion today, after I outlined to you our proposed approach, you stated that you were not 
willing to engage in the style of conversation that we were proposing but rather, you requested that we 
present to you a written Performance Improvement Plan that clearly stated the performance issues that 
we wished to address. I stated to you that that was your prerogative and that that approach seemed more 
confrontational than we had hoped the process would be. 

I have kept Human Resources within  advised of the process to date and have also 
advised them of the status of things following our meeting today. 

As indicated, I will work with you to identify a suitable time for us to reconvene to discuss your probation 
and the accompanying Performance Improvement Plan that we will now be presenting to you. If you 
wished to bring a support person to our next discussion (and any subsequent meetings) you would be 
welcome to do so; alternatively, human resources can also offer a support person in the conversation(s) if 
you were to request one. 

Please note, that while this process is being undertaken your probation period with 
has been extended for a further . 

If you wish to discuss any questions or concerns that you have you can direct these to either myself or to 
 (copied in here). 

Thanks 
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TQI Reference:

Notice of condition on teacher registration 

I refer to my notification to you  of my intention to amend your registration as a 

teacher under s.56 of the ACT Teacher Quality Institute Act 2010  (the Act) to impose a condition 
requiring you to undertake agreed professional learning. 

As indicated in that notification, I have reviewed your registration in light of matters raised by 
under s.70B of the ACT Teacher Quality Institute Act 2010 that your 

 was terminated from . I have also taken into 

consideration your written response and our discussion on  along with your 
response to proposed action, received .  

Taking all the relevant information into account, I now give you notice that I have amended 
your registration under s.56 of the Act and impose a condition that you undertake 20 hours of 
targeted professional learning during the  registration year addressing three mutually 
agreed professional learning goals related to continuing to develop your professional practice.  

You will need to provide me with a professional learning plan by the end of 
identifying your proposed learning goals and suggested activities which may include 

professional reading you have already completed this year.  You will be required to maintain a 
record of the learning you undertake in relation to your agreed plan, including your reflections 
on this learning in the TQI portal. After verification by TQI this targeted professional learning 

would satisfy the 20 hours required for the renewal of your registration in 

Reasons for decision 

I acknowledge your reflection, both written and verbal, 
. However, the evidence provided by 

 along with your admission leads me to believe that, over the course of the extended 
probation period with your previous employer, you breached the Code.  
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The purposes of the Act include: 

s.6 (a) uphold the standards of the teaching profession; and
(b) protect students and the community by ensuring education in schools is
provided in a professional and competent way by approved teachers…

I consider therefore that on balance it is appropriate for the purposes of the Act that you be 
required to undertake professional learning and development to address the importance of:  

Demonstrating Integrity by: 

• displaying professional behaviour and practice appropriate to the role of a teacher;

• creating and maintaining professional relationships with students, parents and carers,
colleagues and the community;

• maintain standards of professional and personal conduct consistent with community
expectations and complying with this code and other professional codes; and

• demonstrating respect by communicating appropriately with students, parents and
carers, colleagues and other people.

The amendment of your registration will take effect on . The condition will 
remain in effect until you have satisfied the verification requirements for the professional 
learning undertaken. 

Appeal rights 

You have 28 days from the date of effect of this letter advising of the amendment of your 

registration in which you may apply to have that decision reviewed by the ACT Civil and 
Administrative Tribunal (ACAT) or apply for a statement of reasons under section 22B of the 
ACT Civil and Administrative Tribunal Act 2008 . To apply to have the decision reviewed by the 

ACAT you must lodge an application form together with the prescribed fee. An application 
form and details about lodging an appeal can be found on the ACAT website - 
http://www.acat.act.gov.au/ 

If you have any queries about this notification, please contact Ms Claudia Hale on 6205 8207 
or email Claudia.Hale@act.gov.au . Ms Hale will also be able to provide you with a scaffold 

for developing a PL plan and support you in selecting relevant PL opportunities to meet your 
identified goals.  

Yours sincerely 

Coralie McAlister 
Chief Executive Officer 
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TQI Reference: 

Registration card - condition on teacher registration 

I refer to the notification sent to you  outlining that your registration 
has been amended under s.56 of the ACT Teacher Quality Institute Act 2010 (the Act) to impose 
a condition requiring you to undertake agreed professional learning. 

Please find attached your new  registration card that specifies this condition. You will need 
to return your card issued this year, dated  or destroy it by 

You need to provide a copy of this card to your employer and any future employers.  

If you have any queries, please contact me on 6205 8207 or email Claudia.Hale@act.gov.au . 

Yours sincerely 

Claudia Hale 
Senior Director Professional Standards, PL and Regulation 
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