














distressed and you conceded although your comment was taken out of context, your initial 
statement was improper and not a comment made by a professional teacher.  
 
The Letter advised you of my preliminary findings in relation to Allegation 1, being: 
 

 That you did not undertake duties in a professional, competent, and conscientious 
manner regarding your interaction with students during the class .  

 That you engaged in an inappropriate comment concerning a student.  

 

Outcome 

After considering the evidence provided to me and taking into consideration your written 
response  the sanction of warning will remain. 
 
I have formed the view that your behaviour breaches   

  Enterprise Agreement  as follows: 
 

 
 

 
 

 
 

 
 
Further, I have formed the view that your behaviour breaches the , 

  
 

 
 

 

 
 

 
 

 
 

  
 

. 
 
This matter is now closed. No further communication will be required.  

 

Reporting to external education bodies 

Due to the nature of this matter and sustained finding  
 are required to report the investigation and outcome to  
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Confidentiality and Counselling 

I again remind you that your confidentiality obligations in relation to this matter continue. You 
must also refrain from victimising or taking any detrimental action towards others who have 
participated in this matter. Assurances of confidentiality have also been sought from all persons 
involved in the investigation process. 
 
I can appreciate that this is a difficult time for you. Should you wish to access the free and 
confidential services of our  
 
Yours sincerely 
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Hi Claudia
The matter concerning  has been completed where it was established there was
insufficient evidence to sustain a breach against . Likewise, there was insufficient
evidence to sustain the reportable conduct.
The investigation process and outcome are being forwarded to the ACT Ombudsman Office for
oversight.
Please find attached the investigation report and finding letter as previously requested.
Please let me know if you require anything further
Kind regards
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Victimisation 

If any person seeks to, or does victimise or retaliate against you, as a result of these 
matters, you should immediately contact me. 

 

Similarly, you must not victimise or retaliate against anyone as a result of their involvement 
in these matters.  Any person who engages in such conduct, including you, may be subject 
to disciplinary action, which may include termination of their employment. 

 

Contact 

Should you have any questions or require clarif ication of any of the above prior to providing 
your response please contact . 

 

Yours sincerely, 
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